Bribery Management System (ABMS) checklist to measure the state of readiness of an organization in implementing ABMS in its organization. Three instrumentals consisting of ABMS checklist, ABMS Matrix, and ABMS Dashboard were developed based on international references. ABMS has eight dimensions which are (1)Tone of the top, (2)risk assessment, (3)policies and procedures, (4)training and communication, (5)monitoring and auditing, (6)investigation and reports, (7)enforcement and sanction and (8)review and update. Data was collected in September 2017 from 31 middle and top management level of one organization as a preliminary study. The developed checklist was first validated by panel experts in the subject matter. A briefing session was then made to the respondents and they were then requested to answer the final checklist online.
I. INTRODUCTION
According to the study conducted by Transparency International in 2011, 27% of the 3016-business people surveyed across 30 countries reported that they had lost business due to bribe1y by their competitors. Damages caused by bribery to nations, associations and lower economic growth, debilitates venture, minimizes, and restrictive worldwide markets, dissolves bolster for monetary guide, puts an overwhelming monetary weight on poor people and brings down the way of life of the general population [1] .
As stated in the Global Economic Crime Survey 2016, around 98% of companies surveyed make it clear to staff that incidents of bribery and corruption increasing from 19% (2014) to 30% (2016). Bribery and corruption incidences for instance, are on the rise, amidst an increasingly complicated risk landscape. [2, 3] . Bribery is the offering. promising, giving, accepting or soliciting of an undue advantage of any value (which could be money related or non-monetary), straightforwardly or by implication or by implication, and regardless of location(s), infringing upon relevant law, as an affectation or reward for a man acting or shunning acting in connection to the execution of that individual's obligations [4] .
In Malaysia, the Malaysian Anti-Corruption Commission Act 2009 (Act 694) was established to prevent bribery cases, however, most of the organizations are still not able to prevent them from occurring. This may due to ineffective anti-bribery programmes that they have in place. Therefore, a revised Malaysian Anti-Corruption Commission (MACC) Act 2009, containing among others, a provision on corporate liability is likely to come into force in 2018. At the same time, the International Organisation for Standardization has also introduced ISO37001 AntiBribery Management System to assist organisations to help monitor and prevent the occurrence of bribery in the workplace Thus, the objective of this paper is to explain about the development of the ABMS Instrument which comprise of 3 elements, namely (I) ABMS Checklist' (2) ABMS Matrix and (3) ABMS Dashboard in measuring the state of readiness of an organization in implementing ABMS in the organization. 
B. ISO 37001
ISO has issued Anti-Bribery Management Systems Standard (ISO 37001) in October 2016 for the purpose of assisting organizations to prevent, detect and address bribe towards better ethical business culture. It is designed to help an organizatio1, to establish, implement, maintain, and improve an anti-bribery compliance programme [5] .
ABMS includes an internationally agreed series of measures and controls that represent global anti-corruption good practice which organizations should implement to prevent and detect bribery. These include adopting an anti-bribery policy, appointing a person to oversee diligence on projects and business associates, implementing financial and commercial controls, and instituting reporting and investigation procedures. Organization must implement these measures in a reasonable and proportionate manner.
According to KM Loi, Deputy President of Transparency International Malaysia, the ISO 37001 HLS consists of 4 stages of implementation, "Do, Plan, Check and Act". Each stage contains several components that required elements to fulfill to complete the implementation of ISO 37001 [5] . Table 1 shows the components and the required elements for each stage:
This study, adopted dimensions used in International Professional Practice Framework (IPPF) for Auditing Antibribery and Anti-Corruption Programme as a main source to develop the ABMS checklist [4, 6] . APEC Anti-Corruption Code of Conduct for Business and Anti-Corruption Ethics and Compliance Handbook for business were matched to IPPF dimensions [7, 8] . Table 2 shows the mapping of elements found in IPPF with ISO37001. [4, 6, 9, 10] . Each dimension represents important sectors in organizations that play particular role to execute activities on anti-bribery programmes. Table 3 explains the description for each dimension to be measured: During the first phase of the study, 149 items of questions were developed for the eight dimensions with 17 to 21 items for each dimension. The items were also divided according to level. Table 4 (you can see on appendix 1) shows the distribution of ABMSC descriptors and its categorization. The 149 item were distributed to 4 levels of Benchmark across the 8 dimensions. The 4 levels of benchmark are; (I) 0%, Initial (none)-no actions taken yet; (2) 25% infrastructure-Some planning is evident: (3) 50% Integration-Some planning and doing has taken place; (4) 75% Managed-Some planning, doing and checking have taken place and (5) 100%Optimising-All actions of planning, doing, checking and acting has taken place.
Anti-Bribery Management System Matrix (ABMSM)
ABMSM was developed by adopting one-page matrix in IACM [12] . The function of ABMSM is summarization of key process area for each dimension and activity level of antibribe1y management system. It was used as guidance for firm to understand a brief description of compliance level for each dimension. This guidance can help them to know what their firm compliance level is and what they need lo achieve 100% compliance. By using ABM M, a firm can also decide which dimension they feel impor1ant to improve first according to their resources availability. Therefore, top management can have proper improvement planning. ABMSM also functions evolutionary maps for organization to set up their own anti-bribery management system. Table 4 shows the ABMSM developed in this study.
Anti-Bribery Management System Dashboard (ABMSD)
ABMSD is summarization of ABMS assessment results in one page preview [11] . ABMSD developed in spreadsheet form. ABMSD present three main information which are: (a) Summary of scores for each dimension and overall scores for organization, (b) Description of each capability level (c) Cobweb of ABMS level and scores for each dimension. Figure 1 shows an example of ABMSD developed:
IV. METHODS The developed ABMS instruments were validated by 4 panel experts Audit Department, Malaysian Institute of Corporate Governance and Institute Internal Audit Malaysia. Their feedback was accommodated in the final instrument. A session was then arranged with top and middle level management to explain the objective of the study and also the checklist. The respondents have accessed to a computer where they were requested to answer online. There are three parts in ABMS Checklist. Part A, consist of open ended question on demographic background of the respondent. This part is optional to be filled. Part B is mandatory part that consists of open ended question and multiple choice questions. This part must be answered by all respondents. Therefore, the system will not allowed respondent to move to next page until they complete all parts. Multiple choice question will be answered with Likert scale from strongly disagree, disagree, not sure, agree and strongly agree.
V. FINDINGS 31 employees from top management and middle level management was selected to answer the ABMS Checklist. All of the respondents agree that implementation of ABMS can be helpful to the organizations. Page 498 Open ended question asking about advantages of ABMS implementation from respondent's perception shows that 88% saying that implementation of ABMS will help creating good image for organization on effort to fight bribery. 9% said that ABMS work as a tool for development anti-bribery system. The balances of 3% have no comments. Perception on advantages was summarized in Table 5 : Respondents were asked to identify the challenges that they would face in implementing ABMS at the organisation. 36% of the respondents mention that management should increase their communication on ABMS to the stakeholder, 32% of the respondent recommended ABMS should be merged with current practices. Other challenges include employees' resistance and cost of implementing ABMS. Table 6 shows the respondents' answer. From this study, it shows that capability levels of ABMS activities in all three organisations are at INTEGRATED level. At the integrated level, ABMS policies, procedures and processes are well defined, and have proper documentation. It can be seen that all organisations have reached this level with their proper document policies on Corporate Integrity Pledge.
To measure the effectiveness of ABMS instruments this study compared the overall results of the preliminary studies to describe the anti-bribery management system in each organisation. Table 7 shows the score for each dimension and overall score by each organisation. A pictorial example of the three instruments -ABMS Checklist, ABMS Matrix and ABMS Dashboard is depicted in Table 8 . Figure 1 . VII. RECOMMENDATION ABMS should also be aligned with organisation business and the risk it faces. Thus this study has come out with the recommendation for organization to improve their level ABMS as shown in Table 9 . 
VI.CONCLUSION
This paper has discussed the development of ABMS checklist and also has applied the instrument to one organization. ABMS practices of the organization can be described as beginning of a programmatic thrust, moving towards a healthy direction, and practices are uniformly applied.
The study has only covered guideline to combat bribery but does not include legal and regulatory perspective of bribery related cases. In addition, the assessment is more on perception of individual instead of auditing the actual ABMS implementation. Future research can conduct a research using a case study approach by conducting interviews and going through documentations relating to bribery. 
